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Final 401(k) Plan Regulations are Here

Recently, the Internal Revenue
Service (IRS) issued final regu-
lations concerning 401(k)
plans. These final regulations
update and consolidate changes
affecting 401(k) plans. All 401
(k) plans must adopt these new
regulations.

These final regulations apply to
plan years beginning on or after
January 1, 2006. The amend-
ment must be adopted by the
end of the plan year that be-
gins in 2006. If we are cur-
rently responsible for your plan
document, we will automati-
cally prepare the amendment
and send it to you for signature.
There will be a charge of $250
for this amendment.

The amendment for the final
regulations includes :

e No pre-funding of contri-

butions. Deferrals and
match can no longer be
deposited into the plan

before the performance of

services that relate to the
contributions. An em-
ployer cannot take a de-
duction for pre-funded
contributions.

o Qualified Non-Elective
Contributions (QNEC).
In order to pass a failing
ADP/ACP test, some
plans would use a tech-
nique called a “targeted
QNEC” or a “bottoms-up

QNEC.” These were cost-

effective ways to pass an
ADP/ACP test. Unfortu-

nately, the new regulations
severely limit this practice.

e  Hardship Distributions.
Two additional expenses

are now added to the list of

Coming Soon...
A New Look and a New Name

We are currently in the proc-
ess of changing our name to
Noble-Davis Consulting,
Inc. Jan Davis has been a
partner at our firm for over 6
years and we wanted our
name to reflect her contribu-
tion to our company.

Jan has been with our firm for over

11 years. She came to us with
degrees in both Math and Ac-
counting from the University of
Akron. During her time here, she
has passed the entire series of cer-
tification tests offered by ASPPA,
earning her the QKA, QPA and
coveted CPC designations.

those that are deemed to be
immediate and heavy fi-
nancial needs. Now par-
ticipants can also have a
hardship distribution for
funeral expenses and for
repairing a damaged home.

e  Gap Period Income. For
plans that are issuing a
refund due to a failed
ADP/ACP test, income
must now be calculated on
the refund from the end of
the plan year to the date of
the actual distribution.

e  Automatic Enrollment.
Employers have the ability
to automatically enroll
employees into a 401(k)
plan at any contribution
level as long as the em-
ployee has a chance to opt
out of the plan.

NOBLE
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CONSULTING,INC

As aresult of this name
change, we will be revising our
website to be more user
friendly. We will also be tak-
ing a close look at our forms
and mailings to update the look
and to provide more meaning-
ful information.

Stay tuned!!!
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Did you know?

e Our retirement plan
administrators have
an average of 10
years in the business.

o We require our ad-
ministrators to take a
series of demanding
tests from the Ameri-
can Society of Pen-
sion Professionals
and Actuaries
(ASPPA).

e We perform in-house
training all year long!
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Tax Saver’s Credit

If you have low to moderate income work-

ers and sponsor a 401(k) plan—you may be
able to inform your employees about even

more tax savings!

The “Saver’s Credit” is available to some
individuals who defer a portion of their
salary into a 401(k) plan or IRA. In gen-
eral, contributions up to $2,000 per person
can reduce their taxes. The amount of
credit ranges from 10% to 50% depending
on income and filing status.

To qualify for the credit, the participant’s
Adjusted Gross Income on their 1040 form
cannot be more than:

e  $50,000 married filing jointly
e $37,500 filing head of household
e  $25,000 filing single

Getting the word out to your employees
about this savings could help increase your
plan participation!

See IRS Form 8880 for more details.

Roth 401(k) Plans—are they right for you?

There’s a new 401(k) option out there —
Roth 401(k) plans.

A Roth 401(k) is part of a traditional 401
(k) plan that allows employees to con-
tribute after-tax dollars without being
subject to taxes on future earnings. In
contrast, regular 401(k) deferral contribu-
tions are funded with pre-tax dollars and
the contribution and earnings are subject
to taxes when the money is withdrawn.

Unlike a Roth IRA, the Roth 401(k) has
no limitations on income. For a Roth
IRA, the IRS phases out contributions for
those taxpayers earning more than

$110,000 for a single filer and $160,000
for a married filer. The Roth 401(k) also
allows contributions up to $15,000 for
2006 plus an additional $5,000 if the
participant if over age 50. A Roth IRA
would only allow contributions of $4,000
plus an additional $1,000 if over age 50.
Please note that this limit is combined for
regular 401(k) and Roth 401(k) contribu-
tions; that is, a participant would not be
able to contribute $15,000 for the stan-
dard 401(k) and another $15,000 for the
Roth portion. Lastly, by rolling over
your Roth 401(k) to a Roth IRA after
retirement, you can avoid the age 70 1/2
required minimum distributions.

What’s up with Revenue Sharing?

Looking to reduce your plan

many trades the fund company

administration costs? Your
plan may be eligible to re-
ceive revenue sharing. Some
mutual funds on some trading
platforms will pay us a sub-
transfer agent fee. They pay

would receive if we processed
trades for each individual par-
ticipant.

The good news is, when we
receive a sub-transfer agent fee,
we credit the payment directly

us this fee because we group
our trades together and send
one big trade file instead of

want to save money on
acdminlstration costs?

to your administration invoice.
This decreases your fee to us
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Help your empLogees realize
the value of your plan!

“Employees who are in higher tax
brackets will be those who push
for the Roth 401 (k)”

Employers have indicated that they will
be more likely to start offering a Roth
401(k) if their employees demand it.
Expectations are the employees who are
in higher-income brackets will be those
who will push for the Roth 401(k) more
than any other group. Owners in high-
income tax brackets will also benefit.
Currently, individuals who are earning a
high income may be barred from making
contributions to a Roth IRA.

with no reduction in service or quality.

Just a note: this may not be available for
all funds or plan types. But, it could work
for you. If you’d like more information,
please contact your administrator or have
your investment professional give us a call.
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Who 1s a Fiduciary?

There is a lot of buzz lately about fiduciary responsibility. To learn if you are a fiduciary and what your responsibilities
are, please read below.

Who is a Fiduciary?

e Anyone with discretion in administering and managing a plan or controlling the plan’s assets

¢ Fiduciary status is determined by the functions performed for the plan, not a person’s title

e A plan must have at least one fiduciary (a person or entity) named in the written plan document

e A plan’s fiduciaries normally include the trustee, investment advisors, all individuals exercising discretion in the admini-

stration of the plan and those who appoint others to fulfill those duties.

What are the responsibilities of a fiduciary?
e Acting solely in the interest of plan participants and their beneficiaries and with the exclusive purpose of providing benefits
to them
o Participants must be provided with sufficient information to make informed decisions with regard to their options
under the plan (including investment options)
e  Carrying out their duties prudently
o Lacking the expertise of a “prudent expert,” the fiduciary will want to hire someone with the professional knowl-
edge to carry out those functions
o Prudence focuses on the process for making fiduciary decisions, so the process should be documented
To follow the plan documents
o The plan document serves as the foundation for all plan operations
To diversify plan assets
o Diversification helps to minimize the risk of large investment losses to the plan
o Fiduciaries will want to document their evaluation and investment decisions
To only pay reasonable expenses—must monitor, understand and track expenses to ensure they are reasonable

Outside Service Providers
e Hiring a service provider is in and of itself a fiduciary function. An employer should document its selection and monitoring
process for the selection.
Fees paid out of the plan for such services should be “reasonable”
An employer should establish and follow a formal review process at reasonable intervals to ensure service providers are
performing as they should.
e Review service provider’s performance;
Read any reports they provide;
Check actual fees charged;
Ask about policies and practices; and
Follow up on participant complaints

“Fiduciaries must act solely in the best interest
of the plan participants with the exclusive
benefit of providing benefits to them.”

If you have any questions about your fiduciary responsibilities, please contact your administrator.

Limits for 2006

It’s always nice 401(k) Deferrals—$15,000
to have a re- o Catch-up Contributions—$5,000
minder of the  « SIMPLE Deferral Limit—$10,000

limits in effect ., Maximum Defined Contribution Plan Limit—$44,000
for the current

plan year.

e Maximum Compensation—3$220,000
e Social Security Wage Base—$94,200

Keep track of those
niumbers!
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NOBLE

Consulting Services, Inc.

Retirement Plan
Administration and Consulting

Noble Consulting Services, Inc.
30275 Bainbridge Road, Suite B-6
Solon, OH 44139

Phone: 440 498-8408
Fax: 440 498-9566
Toll-Free: 888 657-0702

MAIL TO:

_

We’re on the web at www.noblepension.com
Are your participants interested in web site access?

e Features include:
e Retirement Calculator
e On-demand Reporting

o On-demand Forms

e Coming Soon—Investment Advisor and Retirement Planner

Pension Protection Act of 2006 (HR4) —What You Need to Know

No doubt you’re heard that the Pension
Protection Act of 2006 was signed into
law by the President on August 17, 2006.

The new law will primarily affect plan
years beginning on of after January 1,
2007. In general, the plan amendment
to reflect these changes is not due until
the end of the 2009 plan year.

Here is a brief summary of the provi-
sions:

1. Permanent Retirement and Sav-
ings Incentives—this law makes
EGTRRA (Economic Growth and
Tax Relief Act of 2001) permanent.
EGTRRA increased limits, enhanced
vesting and reduced regulatory bur-
dens. The law also makes the
Saver’s Credit permanent (see pg 2).

2. IRS Corrections Programs— this
law allows the Department of Treas-
ury to have more authority to waive
income, excise or other taxes in the
case of a plan mistake.

3. Automatic Enrollment—the law
creates a safe harbor for employers to
offer automatic enrollment in an em-
ployer-sponsored 401(k) plan.

4. In-Service Distributions at age
62— the law provides for distribu-
tions to employees that have attained
age 62 but have not yet separated
from service.

5. Investment Advice—the law permits
investment advisers to offer advice to
participants and recommend their
own funds without violating fiduciary

rules.

6. Reporting and Disclosure Provi-

sions— Defined contribution plans
(i.e. 401(k) and profit sharing plans)
will have to provide quarterly state-
ments to participants who are al-
lowed to direct their own invest-
ments.

7. Defined Benefit Plan Reform— the

law overhauls many of the rules af-
fecting Defined Benefits Plans. The
new changes are complex and far-
reaching. If you have a defined
benefit plan, please contact your
actuary for more information.

%All profit sharing and 401(k) plans that
have participant directed assets will have
to issue quarterly statements in 2007.”




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.6
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 35
  /Optimize false
  /OPM 0
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage false
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Albertus-Bold
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMedium-Italic
    /Algerian
    /AntiqueOlive
    /AntiqueOliveCompact-Regular
    /Arial-Black
    /Arial-BlackItalic
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /BaskOldFace
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Castellar
    /Centaur
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /Chiller-Regular
    /Clarendon-Book
    /Clarendon-Condensed-Bold
    /ClarendonExtended-Bold
    /CLRBarcode2of5
    /CLRBarcode3of9
    /CLRDingbats
    /CLROCRA
    /CLROCRB
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Coronet
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /E-13B
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /HighTowerText-Italic
    /HighTowerText-Reg
    /IDAutomationMICR
    /IDAutomationMICRb10
    /IDAutomationMICRL15
    /IDAutomationMICRN1
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LetterGothic-BoldItalic
    /LetterGothic-Italic
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /MapInfoCartographic
    /Map-Symbols
    /MaturaMTScriptCapitals
    /MICR
    /MicrosoftSansSerif
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MVBoli
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /OCRAExtended
    /OCRAMT
    /OCRBMT
    /OldEnglishTextMT
    /Onyx
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PoorRichard-Regular
    /Pristina-Regular
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SnapITC-Regular
    /Stencil
    /Sylfaen
    /Symbol
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers-BoldItalic
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-Medium
    /Univers-MediumItalic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /ZapfDingbats
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages false
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [612.000 792.000]
>> setpagedevice


